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serves our respect as it serves to temper our actions. 

 Along with the issue of frivolity or mirth dur-

ing ritual arises the issue of applause.  Nothing that a 

Brother does during the ritual merits applause.  The 

Candidate has come to us of his own free will and ac-

cord and we, in turn, are welcoming him into our fel-

lowship with a specific time assigned at the end of the 

Communication for more personal expression. The 

same admonition applies to applause for the ritual and 

degree team.  There is ample opportunity within the 

Closing for the team to be properly recognized for 

work well done. 

 To engage in applause during ritual or exem-

plification destroys the illusion (willing suspension of 

disbelief) and significantly reduces the impact of the 

event on all involved, especially those at its focus—the 

candidates or Brothers.  Our degrees are an allegory of 

good and evil, of life itself.  Death is prominent 

throughout the Third Degree and specifically refer-

enced in the First Degree.  Applause in our ritual is no 

more appropriate than would be applause during a reli-

gious service or a funeral.  Ritual is intended to speak 

directly to the inner life of the candidate.  All outward 

incursions impede that intent.  Should levity, mirth, or 

even applause interrupt or disturb the fellowship and 

working of our ritual, its intent is destroyed and those 

involved “simply miss the point.” 

Decorum 

 Decorum refers to the proper or appropriate 

style for a presentation or ritual.  It is a proper or right 

social behavior fitting to the situation.  It is a standard 

of behavior as well as a as an adherence to proper pro-

cedure.  It includes not only correct or proper behavior 

but also a certain level of dignity in both speech and 

dress.  Decorum is essential for the proper performance 

of ritual. 

 In Freemasonry, proper decorum is not some-

thing to be determined by the individual Brother ac-

cording to his own tastes.  It manifests itself by show-

ing respect for the Craft and it is a courtesy to the 

Brethren.  The Regius Manuscript or poem, which 

dates from the late 14th century, as well as succeeding  

Ritual 
Solemnity of Ritual and Degree Work in the Lodge 

 Ritual is meant to convey an inner reality 

though it is now, for many, merely form.  Society with-

out ritual, lacks the method to introduce the young into 

the tribe.  Children, in order to function rationally in 

society need to be twice born.  Masonic ritual serves 

that exact function. 

 Ritual or degree work in the Lodge is an es-

sential element of Freemasonry.  It takes the man from 

the outside world—the profane—and transforms him 

into a Brother, a Freemason.  Ritual is designed to im-

pact directly on the inner life of the candidates and 

brothers.  It is not an empty, meaningless ceremony and 

should not be treated as such. 

 Thus there is no place for mirth in our ritual.  

There is evidence in ancient records and charges of 

some level of frivolity in Masonic Lodges, but by the 

early 1700s and the establishment of modern Freema-

sonry, that type of behavior is specifically addressed 

and prohibited.  Tricks, jokes, gestures, even side-line 

whispering are strongly discouraged.  The focal point 

of all of our work is the Holy Bible and, as such, it de-



constitutions and charges required those who were “made a Mason” to pay due respect to the Craft through their 

proper behavior and appropriate dress. 

 How a person dresses is a significant factor in the establishment of first impressions.  It is the right of the 

individual to dress and live as he pleases so long as he does not infringe on the rights of others.  Freemasonry, 

however, is a collective effort and, like a sports team, standards of dress are not inappropriate.   Based on the pho-

tographic record present in most modern Lodges, Brethren in the 19th and first half of the 20th  centuries exercised 

a high standard of dress in the Lodge—Sunday best, if you will.  During Masonic ritual, especially degree work, 

the overall experience is enhanced when an elevated standard of dress is maintained.  The general rule, outside the 

United States, is that a dark suit, white shirt, and appropriate tie are required.  Attendance at Lodge should be as 

special as attendance at a wedding or a church service. Why dress differently for Lodge than you would to attend 

your house of worship? The question a Mason should ask himself is this:  “In terms of showing reverence and 

respect for the Craft, is that my best, and is that what my best should be?” 

 We should also consider that appropriate dress “sets the stage” and strengthens the ritualistic experience 

as it solemnizes and honors the experience.  Consider a priest at Mass:  would the service have the same impact if 

he wasn’t wearing liturgical vestments?   

 Essential to proper decorum in the Lodge is the minimization of whispering or talking on the side lines.  

The focus should be on the work (ritual) and the degree candidate.  Verbal, even non-verbal, interjection serves 

only to disrupt and disturb the intent of the ritual.  Extraneous or multiple prompts serve only to reduce the im-

portance and impact of degree work and ritual. 

Sun Mon Tue Wed Thu Fri Sat 

    1 STATED  

COMMUCA-

TION   

6:30 pm  

2 3 

 

4 5 OES 6 7 RAIN-

BOW 7:00 

pm  

8 Lodge 

Practice FC 

Degree 6:30 

9 10 

11 
 

12 13 Shrine 

Club 7:00 

pm  

14 DIST. 

INSTRUC-

TION PINE-

LAND 6:30  

15 STATED 

COMMUNI-

CATION 

6:30 PM 

16 17 OPEN 

BOOKS 

PINELAND 

9-NOON  

18 19 OES 20 York 

Rite Chap-

ter/Council  

6:30 pm   

 21 RAIN-

BOW 7:00 

pm 

22  Lodge 

Practice FC 

Degree 6:30 

pm  

23 GM OFFI-

CIAL  

VISIT DIST . 

11 St. Augus-

tine 5:30 pm 

24 GM OF-

FICIAL   

VISIT DIST . 

8 Jacksonville 

5:30 pm 

25 26 
 

27 York 

Rite Com-

mandery 

6:30 pm  

28 District 

Association 

Cabul 116  

6:30 p-m. 

29 FC   

DEGREE 

6:30 pm  

30 31 
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Sun Mon Tue Wed Thu Fri Sat 

1 2 OES 

 

Labor Day 

3 4 RAIN-

BOW 

7:00 PM 

5 STATED 

COMM. 

6:30 PM 

6 7 

8 9 10 Shrine 

Club  

7:oo pm 

 12 13 14 

15 16 OES 17 York Rite 

Chapter/

Council  

6:30 pm   

18 RAIN-

BOW 

7:00 PM 

OPEN BOOK 

PINELAND 6

-9 PM 

19 STATED 

COMM. 

6:30 PM 

20 21 

22 23 24 York Rite 

Commandery 

6:30 pm  

25 District 

Association 

Hastings 

183 

6:30 p-m. 

26 Lodge 

Instruction 

6:30 pm 

27 Fried 

Chicken at 

Shrine 

Club 

29 

29 30      

 

GRAND MASTER’S MESSAGE: The Membership Development Program efforts will be composed of three 

primary components including: “Each One, Reach One;” “The Lodge of Discussion;” and “Successful Public 

Service Events.” I would like for you to imagine the effect your Lodge could have in your community if you dou-

bled your membership with new energetic, highly motivated men of character and faith. Doubling your member-

ship may seem like an unrealistic goal at first thought. However, it is well within our reach. Doubling our member-

ship only requires each Brother to find one man he knows, likes, and trusts to become a Brother Mason. The “Each 

One, Reach One” program provides a mechanism for you to identify those men thereby creating a pool of candi-

dates for you to select only the best of the best. I, the State Chairman of Membership Development and the Zone 

Chairmen stand ready to help you create this pool of candidates. 

“The Lodge of Discussion” is a mechanism for enriching the Lodge experience that both guests and Brother 

Masons can share together. It can be conducted on any evening the Lodge has a Stated Communication. The Lodge 

of Discussion includes a short presentation on a topic of interest that can be directly related to Masonry or equally 

as important a non-Masonic topic from an outside speaker. The subject matter and potential speakers are almost 

unlimited. Would not the members of your Lodge benefit if a Speech Professor from a nearby college gave a short 

presentation on becoming a more effective or persuasive public speaker? 

“Successful Public Service Events” must be programs that are valued by your community. This will be an ongo-

ing process of improvement. It may be important for your Lodge or District to partner with a business or another 

organization within your community where this event is mutually beneficial without overshadowing one another. 

Please ask your Membership Development Zone Chairman for assistance if you have any questions.  



 

MAKING A MASON IN THE 17TH CENTURY 
 

 Elias Ashmole was born in 1617.  He studied and worked at Oxford University, probably in the li-

brary.  He was admitted to the Middle Temple (the bar) in London in 1657, but having married a rich widow, 

he doesn’t seem to have practiced law at any length.  On 16 October 1646 he wrote in his diary:  “4:30 p.m., I 

was made a Free-Mason at Warrington in Lancashire with Col. Henry Mainwaring of Karincham in Chesh-

ire.”  He then gives the names of those in attendance.  The earliest record of the initiation of a non-operative 

Mason is found in the minutes of the Lodge of Edinburgh at St. Mary’s Chapel dated July 1634 when Lord 

Alexander and his brother, Anthony, were admitted.  Typical of Masonic minutes, there is no other infor-

mation provided. 

 Prior to the second decade of the 18th century, there is not a single reference to three separate degrees 

in Freemasonry in any minutes of any lodge in existence.  “Making a brother” or “Making a Free Mason,” as 

Ashmole notes, were the only designations provided.  All candidates were simply “entered.” The ritual for 

making a Mason consisted, based upon available records, of what we would think of today as parts of the first 

and second degrees accompanied with a charge and some type of lecture.   

The Process 
 A man asked a Masonic friend to join the lodge.  His qualifications were debated in open lodge at 

length and his name put to a vote. If he was approved, he was sent a summons, usually written, to appear with 

is proposer at a specified place on a given date.  There was no waiting for investigation.  It was assumed that, 

if a Brother of a lodge recommended a man for membership, he knew the candidate well and personally, and 

was positive that his record would survive the test of open debate in the lodge.  Brethren at that time would 

never have considered proposing someone whom they did not know and know well. 

 At the initiation, the candidate first took an obligation on the Volume of Sacred Law to preserve the 

MYSTERIES not the secrets of the craft.  The words and signs were communicated to him, possibly, by his 

proposer who then asked him to demonstrate his proficiency for all present.  A charge was given informing 

the new Mason of his duty to God, his master and his fellow men. A history of the craft was generally read.  

This history could be found in one of several ancient documents such as the Regius Manuscript or poem, the 

Cooke Manuscript or Grande Lodge Manuscript No. 1.  It may even have been taken from an early form of 

the Graham manuscript.   Each of these ancient charges varied markedly in its account the craft’s history with 

the Legend of Hiram virtually absent.  Instead, we find the Legend of Noah as used by Antediluvium or No-

achida Masons.  While Noah is mentioned in passing in the Regius poem (abt. 1390), a longer version of the 

story is found in the Cooke Manuscript of 1410 and the Graham manuscript of the early 1700s. 

The Legend of Noah 

 Lamech, the great, great, great, grandson (6th generation) of Adam had two wives and four children:  

sons Jabal, founder of geometry and builder of the first stone house; Jubal, a musician and founder of music; 

Tubal, the first blacksmith and worker in brass; and a daughter, Naamah, the founder of weaving.  Knowing 

that God would destroy the world, these four erected a pillar of marble and a pillar of brick on which they 

inscribed the mysteries of their crafts and sciences.  After the floor, Noah’s great grandson, Nimrod, finds the 

pillars and the knowledge thereon contained is imparted to making. 

 The Graham manuscript, dated to 1726, adds more to the legend.  After Noah’s death, Shem, Ham 

and Japheth, the sons of Noah, go to their father’s grave in search of a valuable secret.  They find nothing but 

a “dead body all most consumed.”  Shem, taking the body by a finger and the finger coming off, says “here is 

yet marrow in this bone.”  Ham, taking the body by the hand, which also comes off, says “but a dry bone.”  

Japheth then says “it stinketh.”  Then then raise the body by the elbow supporting it foot-to-foot, knee-to-

knee, breast-to-breast, cheek-to-cheek and hand to back and cry out “Help O Father.”  As so, states the manu-

script, “They agreed for to give it a name that is known to freemasonry to this day.” 

 These Masonic versions of the Legend of Noah may have originated in the Noah mystery plays pro-

duced by the various craft guilds in England from the 13th to the 16th centuries but suppressed during the 

Reformation (mid 1500s to early 1600s) and virtually eradicated during the Commonwealth under Cromwell 

(1649-1660).  There are eight extant and different versions of the Noah mystery plays. 

The Ritual 
 The process of making a mason or the ritual was simple.  The lodge was opened and the Master 

asked if anyone was in waiting to be “made a Mason.”  The wardens and proposer (there were not deacons) 



retired to prepare the candidate—divested of minerals and metals and so forth—and he was asked some basic 

questions similar to the modern Senior Deacon’s anteroom lecture.  The wardens returned to the lodge while the 

candidate and his proposer waited in complete silence in the dark anteroom for at least thirty minutes. 

 A set of figures were drawn on the floor with charcoal or chalk within an oblong square.  Symbols were 

added and a tracking board put in place.  When all was in order, the proposer brought the candidate into the lodge 

“upon the point of a sword or spear.”  Prayer may or may not have been offered based on the tradition of that 

lodge.  Moderns tended to omit the prayer upon admission while Ancients included it.  The candidate was then 

presented to the lodge through the circumambulation.  He was then led to the altar and given the obligation 

which, since it was only one degree, included most of the penalties in our full ritual.  The candidate then kissed 

the Volume of Sacred Law and said “fune merum genio” which is Latin for “pour out the good wine for our 

pleasure.”  Since the trestle board (not to be confused with the tracing board) was already in place, the brothers 

drank a toast given by the Master to the “heart that conceals and to the tongue that never reveals.”  After which 

everyone drew their glass, now empty, across their throat. 

 After the pattern on the floor and the emblems on the tracing board were explained, the new brother was 

instructed to “wash away” the figures on the floor, retire to the preparation room, recover his valuables and return 

to the lodge. 

 Upon his return, he was presented with a white leather apron.  The craft then assembled in a circle, 

hands joined crossways to form a chain, and the ceremony was ended.  After the ceremony of “making a Mason” 

was concluded, the members set around the trestle board feasting, toasting and reciting the Apprentice lecture 

which was given in the form of a catechism with the Master usually asking the questions.  Each brother could 

propose a toast as he desired upon answering a question.  If a brother did not know the answer to the Master’s 

question, he would stand, clap his hands, place his right hand on his left breast, give a very low bow, usually take 

a drink, and pass the question to the next brother in line. 

 The lodge was finally closed with the Senior Warden simply saying “Our Master’s will and pleasure is 

that this lodge stands closed till” after which he would give the date and time of the next meeting. 

 The Master Mason Degree within the symbolic lodges appears to have been an innovation of the Grand 

Lodge system sometime after 1725.  Most Freemasons remained Fellow Crafts all of their days.  It is not until 

1777 that the first and second degrees are noted as having been given on different evenings and, if the third de-

gree was worked with any regularity between 1725 and 1760, few brothers knew about it and even fewer partici-

pated.  It is possible that the third or Master Mason degree was worked in a separate or Master’s Lodge and by 

invitation only.  Bro. George Bell, for example, was a Fellow Craft when he served as Deputy Grand Master in 

1751. 

Conclusion 
 Considering all available information and research, the precise origin of the three degree system remains 

a true Masonic Mystery.  Was there any formally authorized work prior to 1717 or did individual Lodges estab-

lish and promulgate their particular work?  Who authorized and wrote the first degrees after 1717?  Did the Grand 

Lodge of England derive its ritual from operative lodges then in existence in London or elsewhere?  Were the 

original rituals derived from or, even, part of the mystery play tradition of the operative crafts which had been 

suppressed?  How much did the French have to do with English lodge practices, and the English with the French?  

Who wrote the story or Hiram and why?  Does the Hiramic Legend relate to the Jacobean Rebellion or the resto-

ration of the English Monarchy after the Commonwealth?  Is the Hiram Legend a retelling of the Noah mystery 

or does it symbolize something else—politically, morally or historically.   

 The ancient and honorable Fraternity of Freemasons never ceases to challenge us.    But that is the way 

of our time-honored institution. 


